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From the Chair…John Heuer

Reflections

From New York:

“Nothing provokes the artistic sensibility like grief.  In the artist, events like those of Tuesday morning bring about a meeting of universal emotions and an individual will to unearth them, expose them, understand them…

“In grief is a myriad of human terrors: the visceral blow that brings rage and outrage, the insidious settling in of pain and sadness, the concentric waves of anguish…

“…art can, in its distanced way, channel sorrow and even help to heal it…every man and woman trying to shape a life in the face of loss is, in the profoundest sense, an artist.”

- excerpts by Holland Cotter and Bruce Weber from The New York Times, “The Expression of Grief and the Power of Art” Thursday, September 13, 2001.

From UNC Chapel Hill:

“A lot of innocent private citizens are dead.  Also dead are many public employees; police, fire, emergency and other persons who CHOSE to put themselves in harms way.  They did this knowing that they might die.  I know that they each covered up their fear and went forward.  I know the last goal of these women and men was to do the best job they could to help others.

“I also KNOW that those of us who are public employees in ANY job in our community, our university, and our state stand ready to do WHATEVER it takes to see us through this time to a better day.”

- 9/13/01 email from Mike Hawkins, Chair SEANC District 25 to the SEANC25 listserv.

From the Chair:

Thanks to Chancellor Moeser for his leadership in bringing the campus community together during this tumultuous time.

Best wishes to Forum Vice-Chair Sheila Storey, convalescing at home following major surgeries.

Thanks to all the well-wishers for cards, thoughts, prayers during my recent illness.  Also thanks to Becky, Aura, Shanna, and all the magnificent nurses on 3 West at UNC Hospital;  genuine humanists and practitioners of the healing arts.Personnel Flexibility Committee

Former Forum Chair Kay Hovious (Law School), Steve Hutton (Epidemiology) and Mari Marsh (Davis Library) have received appointments to represent the Forum and campus staff on the new Chancellor’s Committee.  After a first, introductory meeting, the committee will meet again on September 28 to hear directly from the Chancellor concerning the committee’s responsibilities.  There has also been a division of sub-committees to explore benchmark programs at other institutions and to gather input from our campus.  Come to our October Forum meeting and look for the October InTouch for updates on the Flexibility Committee’s progress.

Prize Patrol On The Move!

The Employee Forum’s Prize Patrol made another tour of campus Thursday, August 30, surprising awards winners across campus.

Members of the Employee Forum’s Recognition & Awards committee observed a time schedule that would make Amtrak proud, presenting gifts to sixteen employees across campus in less than four hours. The patrol presented gifts as part of the Employee Recognition program, through which employees could recognize their co-workers’ efforts in a number of areas.

The committee then compiled the recommendations and sent out letters of recognition and a complimentary gift (the Forum 12" rulers). The committee chose from among 500 nominations to find the sixteen prize patrol recipients, who were selected for the quality of their work in areas such as “Self-Improvement,” “Customer Service,” Congeniality,” and “Innovation.”

The prize patrol recipients received a gift basket from Southern Season to recognize their contributions to the campus and to the work life of Carolina employees.

Prize patrol recipients included: Debbie Pulley, Becky Richardson, Duff Coburn, Trish Foulke, Kathy Fujiwara, Sylvia Conley, Lisa Hierman, Karen leClair, Kern Haiston, Joan Holeman, Janet Tysinger, Shelby Harris, Steve Dobbins, Annette Cheek, Sylvia Buckner and Annette Johnson.

Congratulations to all!

“Little progress can be made by merely attempting to repress what is evil. Our great hope lies in developing what is good.”- Calvin Coolidge

Your Forum Delegates are here to help you.  Please feel free to contact one of us or the Forum Office if you have comments, questions, or issues for discussion by the Employee Forum.

Delegate
Phone
CB#
Div

Chris Barfield
6-7328
7470
6

GeorgeAnn Bissett
3-5112
6100
1

Anita Booth
2-0153
3914
1

Keita Cannon
3-8217
1150
8

Andy Chrismon
2-6457
3550
2

David Collins
6-9254
7235
5

Linda Collins
6-0957
7585
1

Suzan deSerres
6-8548
7210
8

Sue Dodson
3-6791
3210
6

Lee Edmark
6-5745
1830
8

Edward Eldred
6-7042
7045
7

Keith Fogleman
2-3962
1800
3

Jeffrey Fuchs
2-5695
3320
1

Pam Griffin
6-8960
7520
7

Tommy Griffin
2-1086
1800
3

Glenn Haugh
2-5566
1110
7

John Heuer
2-9023
1800
7

Tom Jenswold
2-2069
1800
2

Fred Jordan
2-1765
3175
7

Karen Jordan
6-3039
7360
5

Ramona Kellam
6-3541
7455
5

Gary Lloyd
2-9857
2100
7

Barbara Logue
2-6095
3290
4

Andrew Maglione
6-1325
7045
8

Lauren Mangili
2-3301
8610
7

Connie McPherson
2-7145
1600
8

John Meeker
2-0031
7360
8

Diane O’Connor
2-5458
3490
1

Jo Parker
6-2736
7450
5

Clarence Peoples
2-3962
1800
3

Gail Plaisance
2-7081
7455
5

Tom Rhyne
2-4165
1800
2

Wendy Riley
2-5762
1250
8

Rob Sadler
2-2069
1800
2

Sheila Storey
3-7251
7520
9

Diane Strong
2-2287
3420
6

Bonita Summers
2-7693
3380
4

Kay Teague
6-3693
7050
5

Joanne Terry
2-0171
3914
4

Robert Thoma
2-9026
1800
7

Elaine Tola
2-9434
3450
8

Mary Ann Vacheron
2-4417
3380
4

Betty Waynick
2-9692
3914
1

Sylvia White
2-9276
3100
9

Anita Wright
6-5281
7570
5
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InTouch: UNC Employee Forum News is published ten times per year and covers news from the Forum as well as questions and concerns from the Staff.  This newsletter is compiled by the UNC Employee Forum Communications Committee and is edited by Suzan deSerres.  If you would like to make general comments concerning the newsletter or help us identify specific issues or topics to be addressed, please direct them to Matt Banks at the Forum Office, or to Suzan deSerres, Chair of the Communications Committee (sdes@med.unc.edu).
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Policy Response

New Comp Time Policy for SPA Exempt Employees

Partially in response to work done by the Employee Forum several years ago, UNC has instituted a new policy covering compensatory time for FLSA exempt positions. 

Can you tell me what the policy states?

UNC at Chapel Hill wishes to recognize that in exceptional, limited situations, SPA employees who are exempt from the overtime provisions of the federal Fair Labor Standards Act (“FLSA exempt”) may be required to work significantly longer work hours or work weeks than normally are required.  This policy is designed to treat such situations equitably and to recognize the work, commitment and dedication of employees who put in those extended hours.  This policy is applicable to all SPA employees designated as FLSA exempt and is the only comp time policy for these employees at UNC-CH.

Which employees are covered by this new policy?

All full- or part-time SPA employees designated as FLSA exempt are covered by this policy. Temporary SPA employees, part-time employees with appointments of 20 hours per week or less, permanent SPA employees who are FLSA non-exempt, and EPA employees are not covered.

What is the purpose of having a compensatory time policy for FLSA exempt employees?

Full-time FLSA exempt employees generally are expected to work at least forty hours each week and as many hours as necessary to complete their jobs.  This policy does not change these expectations.  Rather, it recognizes the existence of exceptional circumstances in which the workload of particular FLSA exempt employees may be especially burdensome.  Examples of these exceptional circumstances might include but are not limited to: 1) Temporary high priority project assignments with mandatory deadlines, 2) Overload work performed while one or more vacancies in a department are being filled, or 3) Work required to meet work deadlines related to the academic cycle. 

How much comp time is granted?

Compensatory time is granted on an hour-for-hour basis.  Compensatory time is earned only in exceptional situations and only for periods of three months or less. (The appropriate Dean or Vice Chancellor may extend the period for earning compensatory time by an additional three months.  The request and the extension must be in writing.)  Both the employee and the supervisor shall discuss in advance the need for unusually longer work hours or work week.  The supervisor and the employee shall agree in writing in advance that this work shall be governed by this policy, and that all documented hours worked beyond 40 in a work week shall be granted as compensatory time.

Is this comp time leave cumulative?

Compensatory time is not cumulative beyond a six-month period.  For this reason, an employee should take compensatory time as soon as possible after it is credited.  If compensatory time is not used within six calendar months after it is credited, it is lost.

Can this comp time be transferred?

Compensatory time may not be transferred to any type of leave or to another state university or agency or to any other position within UNC at Chapel Hill.  

If I leave the university, will I get paid for my comp time?

There is no payout of compensatory time, and any remaining compensatory time is lost when an employee is separated from the position in which the compensatory time was earned.  The employee’s separation date may not be moved forward in order to pay for compensatory time.

How do I keep track of this comp time?

It is the responsibility of each department to determine how compensatory time shall be recorded if earned.

InTouch is moving on-line, starting in October!!!

All Employees, excepting Service/Maintenance and Skilled Craft employees, will receive an email message in their mailbox next month when the next issue of InTouch becomes available on-line.  Service/Maintenance and Skilled Craft employees will still receive printed copies of InTouch.  In addition, if you desire a printed copy of InTouch, you can write the Forum Office at CB# 3488 or forum_office@unc.edu and we will send you a copy.  The Forum will post copies of InTouch in an html format starting next month, in addition to the current pdf format.  The move to an on-line version will save the campus approximately $250 and 5,900 sheets of paper a month.

